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ANNUAL REPORT 2022

Chairwoman’s
Statement

Dear Members,

I am pleased to present the 2022 Annual 
Report on behalf of the Interim Board. 

It gives me great pleasure to announce  
that your Fund recorded a Net Profit of 
K15.3 million in 2022 from K10.7m in 2021. 
This resulted in a creditng rate of 2.3% for 
the 2022 Financial Year with Net Assets 
rising to K630m from K615m in 2021. 

These positve results are against the 
backdrop of macro challenges in the 
domestic and global economies such 
as difficulties in currency convertibility; 
subdued growth in the non-resources 
sector which poses ongoing assets liquidity 
challenges; rising global inflation; major 
economies including that of China facing 
difficulties; and the implications of the 
Russia-Ukraine war. These local and 
global conditions affect our economy 
profoundly and make it difficult for asset 
growth, however it is testament to our 
management team at CTSL under the 
capable leadership of CEO Charlie Gilichibi 
that your Fund has enjoyed a 43% increase 
in net profit and 2.4% growth in net assets 
in 2022. 

In announcing these results I also 
acknowledge the work of the immediate  
past Statutory Manager, Peter Aitsi, in 
providing critical leadership, trust and 
oversight over 2022 to ensure the viability 
and continuity of the Defence Force 
Retirement Benefit Fund in the absence of  
a Trustee Board. These growth results are  
in every way a result of Mr Aitsi’s expertise 
and guidance to CTSL over the past year.

Looking Forward 

Our goal is the continued growth and 
protection of the Fund for your benefit.  
The small size of the Fund in terms of 
assets and a limited membership pose 
sustainability challenges. The CTSL Board 
is aware of these challenges and is working 
closely with management and all relevant 
stakeholders to address these issues and 
improve outcomes. 

The Interim CTSL Board was appointed on 
the 3rd of February 2023 for a period of six 
months and was tasked by the Regulator,  
the Bank of Papua New Guinea, to

• Appoint a Board Assessor; and

• Work with the Board Assessor, the Shareholder 
(PNGDF) and the Regulator (Bank of PNG) to have a 
permanent Board in place by the 3rd of August 2023.
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I am pleased to say the Interim Board is on 
target with these deliverables and will have a 
permanent board appointed by the 3rd of August. 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
Besides governance and strategic assets 
allocation, innovation, people and culture and 
member services will take prominent focus in  
the five year strategic plan. 

Finally, on behalf of the Interim Board I would like 
to once again acknowledge the great work and 
contributions of the immediate former Statutory 
Manager, Peter Aitsi, our CEO Charlie Gilichibi and 
all management and staff of CTSL. Their diligence 
and duty of care has allowed us to progressively 
move the Fund forward. 

Michelle Hau’ofa 
Chairwoman   
Interim Board 2023

Once the permanent 
board is in place 
it will review and 
develop a five year 
strategic plan by 
which to take the 
Fund forward.  

“
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Empowered

Together
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CEO’S
Report

Dear Members,

The year 2022 while challenging, was one 
of continuous improvements for Comrade 
Trustee Services Limited (CTSL).

Worthy of noting is the transition from 
a previous Statutory Manager (Sitiveni 
Weleilakeba) to a new Statutory Manager 
(Peter Aitsi) from February of 2022.  
Mr. Aitsi provided astute stewardship  
and governance oversight for the CEO  
and management to continue delivering  
on the mandate and trustee obligations  
for the Defence Force Retirement  
Benefit Fund (DFRBF) and its members. 
Statutory Management ended on the  
3rd of February 2023 while an interim 
Board was appointed for a period of  
six months up to 3rd of August.

Beyond that, key achievements for CTSL 
include but are not limited to the  
following highlights:

• Delivered a crediting rate of 2.3% from a net 
income of K15.3 million versus K10.7m in 
2021. Grew net assets from K615 million in 
2021 to K630m in 2022.

• Completed 2022 audited accounts in April of 
2023 compared to November 2022 for 2021 
financial year.

• Recruit a new General Manager Finance  for 
accounting and finance and built up the team 
from a 100% turnover in the prior 12 months.

• Cleaned up pension listing and  
improved from 1,900 pensioners down  
to 1,600 pensioners. 

• Delivered a cross-subsidy model to make 
serviced land allotments affordable for 
members at 40-50% discount versus  
market price.

• Extended member outreach to Western 
Highlands, Western and West Sepik provinces 
aside from the usual coverage in the main 
centres of Port Moresby, Lae, Wewak 
and Manus.
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Appointment of a full 
permanent board by  
August 2023.

Facilitate the development 
of the new Board’s three year 
strategic plan (2024-2026).

Introduce a new accounting 
system to improve workflows, 
data integrity and monthly 
financial reporting. 

Work on initiatives to improve 
member services, including 
augmenting the potential of 
artificial intelligence (AI) into 
member service programs.

Attracting and retaining  
high quality talent and 
leadership development  
within the organization. 

Ongoing meaningful 
engagements with key 
stakeholders including 
the Bank of PNG, Treasury 
Department, PNG Defence 
Force, Lands Department  
and others.

I look forward to working with the 
compliment of the full board, together  
with our management and staff to continue 
delivering on the trustee’s mandate for the 
benefit of our members. 

Charlie Gilichibi 
Chief Executive Officer

2022 Key  
Milestones I look forward 

to continue 
delivering on the 
trustee’s mandate 
for the benefit of 
our members.

“
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Executive Team
Charlie Gilichibi 
Chief Executive Officer

Work Experiences: Mr. Charlie Gilichibi commenced 
employment with Comrade Trustee Services Limited 
as the Chief Executive Officer on the 27th of January 
2020 and has over 20 years wealth of experience in 
the Superannuation Industry

Education Background: Mr. Gilichibi has a 
master’s in business administration from University 
of Papua New Guinea, Bachelor Degree in IT from 
Canberra University and Diploma in Economics 
from International Training Institute

Professional Memberships: Mr. Gilichibi is a 
professional member of PNG Institute of Directors

Mark Kanawi 
General Manager Investments

Work Experiences: Has over 8 years of work 
experiences in financial industry

Education Background: Bachelor in 
Business Management from University of 
Papua New Guinea

Professional Memberships: PNG Institute 
of Directors and ACID

Seno Wekina 
General Manager Legal

Work Experiences: Has over 25 years experience 
in practicing law with over 10 years experiences in 
the Superannuation sector

Education Background: Bachelor Degree in Law 
from University of Papua New Guinea and GM’s 
Program – Mt Eliza Business School

Professional Memberships: PNG Institute  
of Directors, AICD and PNG Law Society

8



Jackraho Morea 
General Manager Finance

Work Experiences: Has over 14 years of 
experience in Finance and Accounting in 
Executive Roles

Education Background: Bachelor in Commerce 
from the University of Technology

Professional Memberships: CPAPNG

Freddy Manihoru 
General Manager Member Services

Work Experiences: Has over 10 years of 
experience in the Superannuation Industry

Education Background: Bachelor Degree  
in Business Management from Divine  
Word University

Professional Memberships: PNG Institute  
of Directors and AICD

Darusilla Musi 
General Manager Human Resource & Admin

Work Experiences: Has 13 years of work 
experience in the HR Fraternity in Executive roles.

Education Background: Bachelor Degree in 
Business & Management from University of  
Papua New Guinea

Professional Memberships: PNG Human 
Resource Institute, AICD and PNG Institute 
of Directors
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Licenced 
Investment  
Manager 
Statement

GLOBAL MARKETS

In 2022 the global market saw trillions of dollars 
wiped off world stocks, fluctuating currency and 
commodities, and the collapse of several crypto 
empires. It has been perhaps the most turbulent 
year in the last decade outside of the global 
shock of the covid 19 pandemic. The main drivers 
have been the war in Ukraine, combined with 
surging inflation as global economies broke out 
of the pandemic lock downs. In January alone 
ten-year Treasury yields jumped to 1.8% from less 
than 1.5%, knocking 5.0% off MSCI’s world stocks 
index. Fast forward and that yield in December 
is at 3.9%, stocks are down almost 20.0% and 
oil ended the year 8.0% higher. The surge in 
interest rates took $3.6 trillion off the major tech 
companies. Facebook and Tesla have both lost 
more than 60.0%,  while Google and Amazon 
were down 40.0% and 50.0%. Mounting recession 
concerns through the year, along with the West’s 
plan to stop buying Russian oil, mean Brent crude 
has given back much of the 80.0% it made in the 
first quarter, as have wheat and corn.

DOMESTIC MARKETS

The country experienced another  
National General Election which was not 
without controversies and challenges.  
A Marape led coalition was installed again, 
demonstrating encouraging levels of 
political stability to the world. The biggest 
ever national budget was handed down 
in November, which drew a wide range of 
adverse reactions from the private sector. 
This was largely due to concerns about the 
increase in tax charges targeting banking 
institutions to support the governments 
revenue strategy. The Fund has a material 
interest in this sector and FEL will be 
closely monitoring the impact of these 
tax legislations as they materialise in the 
new year. The deferral of the expected 
approvals for the Papua LNG and P’nyang 
LNG projects in 2019 have dragged over 
into 2022, whilst discussions continued 
about the government’s proposed changes 
to resource-project investment conditions. 
Positive progress was made in resolving 
issues relating to Porgera, Papua LNG,  
and the Wafi-Golpu projects in the year 
as the country still eagerly awaits the 
economic stimulus that accompanies  
these investments.

Against this backdrop of both global and 
domestic economic upheaval in 2022,  
 
 
 
 
 
 
 
 
 
 
 
 
The performance of the fund was primarily 
driven by increased dividend and interest 
receipts and valuation gains on key assets.

the Fund achieved 
a gross investment 
return of 4.4% 
contributing to the 
net asset result of 
K630.3M. 

FRONTIER EQUITIES LIMITED
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INVESTMENT STRATEGY

CTSL’s primary investment objective is  
‘To provide a return of at least + 2.0%  
over CPI over a rolling 5-year period.’  
The Strategic Asset Allocation (SAA) guides 
the Fund with the appropriate asset 
mix and framework. The Five-Year SAA 
Implementation Plan that was developed 
and approved in 2020 and will come under 
a mid-term review next year in 2023.

PERFORMANCE

2022 was another year of recovery for the 
Fund post  Covid-19. CTSL and FEL focused 
on applying greater scrutiny to the existing 
investments and evaluating their rolling 
performance. The Fund embraced the 
challenges of the economic head winds 
globally and domestically to maintain 
prudent oversight and management of the 
investment portfolio. A crediting rate of 
2.3% was awarded to members on the back 
of favorable valuations and organic growth 
through steady cash inflows.

DOMESTIC CASH

The Fund defines cash as short-term 
treasury bills and deposits with maturities 
up to 180 days. Over the past two years 
the focus has been to strengthen the cash 
position of the fund. This has steadily 
occurred since the inception of the 
new SAA. As at 31 December 2022 cash 
represented 9.9% of the portfolio. CTSL 
and FEL will continue to monitor to ensure 
the Fund has sufficient funds to meet its 
liquidity requirements.

K
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PROPERTY PORTFOLIO

The CTSL property portfolio has continued  
to remain one of the weaker performing  
asset classes  over the period of the current  
Five-Year SAA. After experiencing the upside  
of the LNG boom this asset class performance  
has been on a steady decline since 2017.  
In 2020 the Fund undertook a strategic review 
of the property assets to consolidate the core 
property assets and to exit the non- core or  
non-performing property assets. No non-core 
property sales were undertaken in 2022,  
whilst the capital reinvestment program  
into Defens Haus continued.

DOMESTIC EQUITIES

The Funds domestic equities are split into listed 
and unlisted equities. As at 31 December 2022 
the asset class sat at 43.0% of the total portfolio. 
The Fund’s unlisted equites are 15.2% of the asset 
class with the largest unlisted equity being Toea 
Homes Ltd followed by SP Brewery, Toyota, and 
Post Courier. Listed equities are companies listed 
on the PNG Stock Exchange (PNGX). This asset 
class consists of BSP Financial Group, Kina Asset 
Management Limited, Credit Corporation Limited, 
and City Pharmacy Limited. The listed equities 
performed slightly stronger in 2022 attributed to 
share price increases from BSP Financial Group 
and Credit Corporation.

FIXED INCOME

The Fixed Income asset class is key to supporting 
the Fund’s liquidity requirement. Over the 
course of the year Government Inscribed Stocks 
(GIS) and Treasury Bill yields have continued 
to decline. As at 31 December 2022 the Funds 
allocation to fixed income was 9.7% comprising 
7.2% GIS and the remaining held in a corporate 
bond. CTSL and FEL continue to monitor the 
market for fixed income opportunities that fit  
the funds risk and return profile of the Fund.

K
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INTERNATIONAL CASH

The international cash makes up 3.4 % of 
the Fund’s portfolio as at 31 December 2022. 
The international cash position increased by 
4.2% against the position in 2021. The focus 
in 2023 will be to re-deploy this cash into 
higher yielding assets. 

INTERNATIONAL PORTFOLIO

CTSL introduced two new asset classes  
– Global Fixed Income and Emerging  
Market Equities, under the Five-Year SAA. 
The unexpected global shock of Covid-19 
and the limited foreign exchange have been 
major constraints to implementing the 
international investment targets under  
the SAA. CTSL and FEL continue to monitor  
the market for opportunities to progress  
this asset class.

INTERNATIONAL EQUITIES

The International Equities are listed equities 
on the Australian Stock Exchange (ASX) 
and Global Index Funds. The asset class 
represented 9.3% of the portfolio as at  
31 December 2022. The international 
equities faced head winds in 2022 resulting 
in lower returns compared to the previous 
year. This was attributed primarily to higher 
global inflation, increase global interest 
rates, the Ukraine war and appreciation  
of the PGK against the Australian Dollar. 

Adam Kramer 
Director 
Frontier Equities Limited

Rabbie Namaliu 
General Manager 
Frontier Equities Limited 
(Licensed Investment Manager) 13



Fund  
Administrator’s 
Statement

Kina Investment and Superannuation Services Limited (KISS) has 
demonstrated remarkable resilience and unwavering optimism amidst 
the challenging aftermath of the COVID-19 pandemic. Despite the 
challenges and prevailing uncertainties, it is with great pleasure  
that we have ensured provision of fund administration services  
to Comrade Trustees Services Ltd without disruption.

In the year 2022, KISS prioritised the optimisation of performance, 
fostering heightened levels of engagement, and fortifying our capacity 
to accommodate forthcoming system upgrades. The administration 
team is fully committed to providing unwavering support towards the 
achievement of the fund’s objectives, while simultaneously striving  
to enhance operational efficiency.

Fund administration has now emerged as a critical player in an industry 
that has undergone significant transformation due to an extensive  
array of services and products. KISS takes great pride in showcasing  
the notable enhancements achieved in our collaborative efforts.

A new workflow solution was put into place to guarantee effectiveness 
and efficiency in day-to-day operations. It offers scalability to 
accommodate future growth and changes in business requirements in 
addition to enabling seamless integration with other systems to better 
service members

• Enhancement of current membership report enabling the fund to 
make informed decisions going forwards.

• Implementation of a number of core system enhancements to aid 
the fund’s efforts, such as interest allocation for a single entity.

Overall, KISS is committed to supporting trustee’s objectives and 
enhancing operational efficiency. The success of the fund this year 
is a testament to the collaboration and support from the CTSL team, 
including senior executives.

KINA INVESTMENT &  
SUPERANNUATION SERVICES LIMITED

2022 YEAR IN REVIEW
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FUND MEMBERSHIP

As of December 2022, the fund boasted a total 
membership count of 4,441 members. 28% have 
served for over 20 years, while the remaining 
72% have served for a comparatively shorter 
duration of less than 20 years. The defined 
benefit scheme had a total of 184 members, while 
the accumulation scheme had a membership 
totalling 4,257. The proportion of members who 
satisfied the 20-year service criterion experienced 
a decline of 2% compared to the preceding year, 
with a recorded value of 30% in 2021.

MEMBERSHIP PER YEAR

4,
29

7

4,
51

2

4,
44

1

2020 2021 2022

2020 2021 2022

FUND Active Inactive Total Active Inactive Total Active Inactive Total

Accumulation

Defined Benefit

Total

3,900 204 4,104

90 103 193

3,860

86

464

102

4,324

188

3,878

88

379

96

4,257

184

3,990 307 4,297 3,946 566 4,512 3,966 475 4,441

FUNDS UNDER ADMINISTRATION

Total funds under administration at year  
ending 31 December 2022 was:

2020

FUND Active Inactive Total

Accumulation

Defined Benefit

Total

506,285,300.78 8,724,376.51 515,009,677.29

3,059,462.00 1,298,767.00 4,358,229.00

2021

FUND Active Inactive Total

Accumulation

Defined Benefit

Total

496,410,825.65 24,545,736.97 520,956,562.62

3,376,889.98 1,348,159.08 4,725,049.06

2022

FUND Active Inactive Total

Accumulation

Defined Benefit

Total

514,353,462.18 10,650,853.36 525,004,315.54

3,820,091.75 1,247,860.66 5,067,952.41

K530.07  
million

509,344,762.78 10,023,143.51 519,367,906.29

499,787,715.63 25,893,896.05 525,681,611.68

518,173,553.93 11,898,714.02 530,072,267.9515



CONTRIBUTIONS

Total amount of contributions received and 
allocated for both the Defined Benefit and 
Accumulation schemes amounted to K28.59 
million. The Accumulation scheme experienced 
a notable growth of K7.55 million, representing 
a substantial increase of 36% across all 
contribution components when compared  
to the figures in 2021.

TOTAL CONTRIBUTIONS PER YEAR

K2
4.

35
 M

IL

2020 2021 2022

DESCRIPTION 2020 2021 2022

Member Contributions

Employer Contributions

Member Voluntary

Employer Voluntary

Member Salary Sacrifice

Housing Advance Repayment

Transfers from other ASF

State Share

Unallocated Contributions

TOTAL

8,795,698.29

12,270,549.38

1,727,999.14

0

0

186,796.69

1,369,511.63

0

0

24,350,555.13

6,597,022.30

9,225,554.09

1,573,384.21

0

8,847.54

176,115.61

3,134,249.20

0

0

20,715,172.95

 10,250,992.27

14,350,223.52

2,920,835.06

0

1,693.91

432,352.87

311,957.56

0

0

28,268,055.19

K2
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72
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K2
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27
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ACCUMULATION FUND

DESCRIPTION 2020 2021 2022

Member Contributions

Employer Contributions

Housing Advance  
Repayment

Member Voluntary

Unallocated Contributions

TOTAL

110,148.76

211,821.49

18,860.44

23,458.29

0

364,288.98

DEFINED BENEFIT FUND

176,015.81

0

10,356.79

24,176.99

0

210,549.59

261,566.59

-6,568.45

32,880.30

40,521.66

0

318,400.10

TOTAL CONTRIBUTIONS  
PER YEAR

K3
64

,2
88

.9
8

2020 2021 2022

K2
10

,5
49

.5
9

K3
18

,4
00

.1
0
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BENEFIT PAYMENTS

The total benefits disbursed in 2022, encompassing both the  
Defined Benefit and Accumulation schemes, amounted to  
K45.03 million. This represents a surge of 16% compared to  
the preceding year, where the total benefits paid amounted  
to K38.69 million. Throughout the year, the fund diligently carried 
out its role of facilitating Unfunded State Share payments. A total of 
K30 million was disbursed to 175 existing members, subsequent to 
the receipt of government funding. While the withdrawal payments 
for all other categories remained consistent with the previous 
year, it is worth noting that there has been a significant decline of 
50% in death payments made to nominees on behalf of deceased 
members of Defense Force. Although, total of K1.5 million was paid 
to nominated beneficiaries of 47 deceased members.

DESCRIPTION 2020 2021 2022

Normal Retirement

State Share Payments

Medical Retirement

Death

Transfer Out (to other ASF)

Unemployment Benefits

Housing Advance Payments

Tax on Full Benefit Payment

Tax on Partial Benefit Payment

TOTAL

15,096,009.36

24,350,555.13 20,715,172.95 28,268,055.19

ACCUMULATION FUND

21,406,956.12

0

2,143,531.34

176,442.51

16,341.76

1,494,231.83

882,339.55

1,586.64

41,217,439.11

23,268,585.63

8,895,291.27

0

3,366,047.00

253,527.95

21,382.55

2,027,137.36

802,728.48

2,724.34

38,637,424.58

8,689,966.46

30,388,780.56

0

1,508,062.69

473,840.42

8,123.55

2,910,442.14

874,677.52

369.21

44,854,262.55

TOTAL PAYMENT PER YEAR

K4
1.

22
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IL

2020 2021 2022

K3
8.

64
 M

IL

K4
4.

85
 M
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DESCRIPTION 2020 2021 2022

Refund

Normal

Death

Transfer Out (to other ASF)

Transfer Out (to DFAC)

Housing Advance Payments

Tax on Full Benefit Payment

Tax on Partial Benefit Payment

TOTAL

28,2857.68

24,350,555.13 20,715,172.95 28,268,055.19

DEFINED BENEFIT  FUND

5,553.53

39,862.2

4,025.74

12,491.82

15,689.76

4,652.57

0

1,601,823.48

0

15,134.03

17,631.48

0

4,923.69

10,500.00

1,804.21

0

49,993.41

46,943.84

13,021.97

40,990.72

0

0

20,000.00

6,397.43

0

175,279.45

TOTAL PAYMENT PER YEAR

K1
,6

01
,8

23
.4

8

2020 2021 2022

K4
9,

99
3.

41

K1
75

,2
79

.4
5

PENSION

The total amount of pension payouts in 2022 amounted to  
K14.68 million, reflecting a decline of 7% compared to the previous 
year’s figure of K15.8 million.

The regular monthly pension payments experienced a decline of  
K1 million as a result of the Trustee’s implementation of the Pension 
Check List exercise during the final quarter of the year. On average, 
over K900 thousand was disbursed each month.

At the close of the year, the total count of pension members/
beneficiaries amounted to 1,600, while the number of suspended 
pension members stood at 466. The total number of beneficiaries 
consists of 486 widows and 13 recipients of child pension.

Commutation 0 0 47,925.49
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DESCRIPTION 2020 2021 2022

Normal*

Suspended*

Widow

Child

Age <65

Eligible for SMA

TOTAL

1,441

1,710 1,716 1,600

PENSION STATISTICS

269

516

16

1,056

851

1,419

297

527

16

1,110

852

1,134

466

486

13

1,073

794

PAYMENTS 2020 2021 2022

On-off Pension

Regular

TOTAL

15,945.46

13,626,837.64 15,801,413.96 14,686,370.38

PENSION PAYMENTS

13,610,892.18

3,002,570.59

12,798,843.37

3,117,593.62

11,568,776.76

TOTAL PENSIONERS PER YEAR

1,
70

9

2020 2021 2022

1,
71

6

1,
60

0

TOTAL PAYMENT PER YEAR

PG
K1

7.
98

 M
IL

2020 2021 2022

PG
K1

3.
2 

M
IL

PG
K1

4.
68

 M
IL

FUTURE OUTLOOK

We understand that in today’s fast-paced world,  
it is crucial to make information readily available  
and easily accessible. With the help of technology,  
we are committed to automating certain processes  
and implementing changes to ensure that members  
can access their retirement savings information 
whenever they need it.

Our goal is to make managing retirement funds 
seamless and convenient, empowering our members  
to make informed decisions about their future 
financial security.

Clifford Riroriro 
Senior Manager Fund Administration

Kina Investment and Superannuation 
Services Ltd (Licensed Fund Administrator)
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Investment
Portfolio

2022 2021 ALLOCATION

Cash

Fixed

Equities

Properties

DOMESTIC TOTAL

58,993,803

60,729,900

257,039,023

164,554,850

541,317,576

52,169,250

52,035,949

256,915,799

165,244,903

526,365,901

NEUTRAL 
ALLOCATION

9.5%

9.8%

41.4%

26.5%

87.2%

10%

22%

30%

15%

77%

Cash

Fixed

Equities

INTERNATIONAL 
TOTAL

20,110,910

0

59,140,987

79,251,897

19,298,505

0

65,298,334

84,596,839

3.2%

0%

9.5%

12.8%

1%

0%

22%

23%

DOMESTIC

INTERNATIONAL

TOTAL VALUE 620,569,473 610,962,740 100% 100%

INVESTMENTS ASSET CLASS EXPOSURE

Bank South Pacific

Taurama Commercial

Defens Haus

THL (Toea Homes Limited)

Government Inscribed Stock

Listed Equities

Properties

Properties

Unlisted Equities

Fixed Income

24.91%

10.5%

7.57%

9.91%

9.79%

MAJOR INVESTMENTS

*The Strategic Asset Allocation is subject to change upon review and acceptance of the revised Investment Strategy

**The Trustee has provided an Exposure Exit Plan and Request for Exemption to the Bank of Papua New Guinea for assets exceeding the single 
asset exposure limit as required by the Prudential Standards
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CASH
79,104,713

51%

26%

13%
10%

77%

23%

K

FIXED
60,729,900

EQUITIES
316,180,010

K

PROPERTIES
164,554,850

Portfolio
at a glance

DOMESTIC
541,317,576

INTERNATIONAL
79,251,897 21



Equities 
Portfolio
DOMESTIC 2022 2021 MOVEMENT

LISTED

Bank South Pacific

City Pharmacy

Kina Asset Management Ltd

Credit Corporation

TOTAL DOMESTIC LISTED

154,579,605

2,448,075

5,426,027

3,852,316

166,306,023

152,586,637

2,448,075

5,154,726

3,715,361

163,904,799

1.31%

0%

5.26%

3.69%

1.47%

GICS SECTORS

Financials

Financials

Financials

Consumer Staples

BPT(PNG) Ltd

Post Courier

South Pacific Brewery

Toea Homes Limited

11,216,000

2,260,000

15,767,000

61,490,000

9,492,000

2,339,000

19,437,000

61,743,000

18.16%

-3.38%

-18.88%

-0.41%

Consumer Discretionary

Real Estate

UNLISTED

Consumer Discretionary

Consumer Discretionary

TOTAL DOMESTIC UNLISTED 90,733,000 -2.45%93,011,000

TOTAL DOMESTIC EQUITY PORTFOLIO 257,039,023 0.05%256,915,799

INTERNATIONAL

LISTED

Santos Ltd

Newcrest Mining Ltd

Kina Securities Ltd

12,329,268

1,289,455

17,733,871

10,523,594

1,900,129

17,589,613

17.16%

-32.14%

0.82%

Energy

Financials

Materials

TOTAL INTERNATIONAL LISTED 31,352,594 30,013,336 4.46%

Vanguard International 
Shares Indexed Fund

27,788,393 35,284,998 -21.25%Financials

UNLISTED

TOTAL INTERNATIONAL UNLISTED 27,788,393 -21.25%35,284,998

TOTAL INTERNATIONAL EQUITY PORTFOLIO 59,140,987 -9.43%65,298,334

TOTAL EQUITY PORTFOLIO 316,180,010 -1.87%322,214,133

2022 2021 MOVEMENT
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PROPERTIES 2022 2021 MOVEMENT

Defens Haus 47,000,000 47,222,885 -0.47%

TYPE

Commercials

Properties
Portfolio

Comrade Haus 18,400,000 18,362,261 0.21%Commercials

Stop N Shop 8,600,000 8,600,000 0%Commercials

Latitude 9 9,000,000 9,000,000 0%Residential

Ela Makana 2 10,690,000 11,000,000 -2.82%Residential

Ela Makana 1 5,705,000 6,000,000 -4.92%Land Bank

Taurama Commercial 65,159,850 65,059,757 0.15%Land Bank

TOTAL PROPERTIES 164,554,850 165,244,903 -0.42%

Cash & Fixed
Portfolio

2022 2021 MOVEMENT

CASH

Cash on hand 1,077 2,000 -85.70%

Cash in Banks 42,829,000 40,592,414 5.22%

Term Deposits with maturities  
less than 90 days

36,274,636 30,873,341 14.89%

TOTAL 79,104,713 71,467,755 9.65%

FIXED INTEREST

Inscribed Stock 41,792,448 41,605,949 0.45%

HBS Convertible Note 18,937,452 10,430,000 44.92%

TOTAL FIXED INTEREST 60,729,900 52,035,949 14.32%

139,834,613 123,503,704 11.68%TOTAL CASH & FIXED
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Five Year
Performance Summary
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5 Year Compound Annual 
Growth Rate (CAGR)
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Defence Force Retirement Benefit Fund 
Trustee's declaration to members 
For the year ended 31 December 2021 

In our opinion, as Trustee of the Defence Force Retirement Benefit Fund (the "Fund"), the 
accompanying financial statements of the Fund which comprise of the Statement of Net Assets, the 
Statement of Comprehensive Income, the Statement of Changes in Net Assets, the Statement of Cash 
Flows, and the Notes to the financial statements, including a summary of significant accounting policies, 
give a true and fair view of the Fund's financial position and performance as at 31 December 2022 in 
accordance with International Financial Reporting Standards, the Superannuation (General Provisions) 
Act 2000, the Defence Force Retirement Benefits Fund Act and the Superannuation Prudential 
Standards issued by the Bank of Papua New Guinea. 

Further, we are of the opinion that: 

a) the results of the Fund's operations for the year have not been materially affected by items,
transactions or events of an abnormal nature or character. All significant transactions during the
year have been appropriately identified and disclosed in the financial statements.

b) no circumstances have arisen which would: (i) adversely impact the Fund's ability to meet its
financial obligations and commitments as and when they become due and/ or (ii) render any
amount in the financial statements misleading;

c) there are no contingent liabilities that could materially affect the ability of the Fund to meet its
obligations as and when they become due; and

d) The Trustee has satisfied itself that:
1. key financial and operational risks have been identified and mitigating processes set in

place;
11. systems to control and monitor those risks have been established including adherence

to prudent policies and procedures, reasonable operating limits and adequate and timely
reporting processes;

iii. established risk management systems are operating effectively and are adequate to
address the risks they are designed to control; and

1v. there are no apparent conflicts of interest with respect to the Fund's engagement of 
independent external auditors which may compromise their performance. 

Dated at Port Moresby this 4th day of May 2023. 

For and on behalf of the Board of Comrade Trustee Services Limited. 

Chairwoman 

1 

Chetan Chopra 
Director 



Defence Force Retirement Benefit Fund 
Management's statement 
For the year ended 31 December 2022 

In our opinion, as management of the Trustee of the Defence Force Retirement Benefit Fund ("the 
Fund"), the accompanying financial statements of the Fund which comprise of the Statement of Net 
Assets, the Statement of Comprehensive Income, the Statement of Changes in Net Assets, the Statement 
of Cash Flows, and the Notes to the financial statements including a summary of significant accounting 
policies, give a true and fair view of the Fund's financial position and performance as at 31 December 
2022 in accordance with International Financial Reporting Standards, the Superannuation (General 
Provisions) Act 2000, the Defence Force Retirement Benefits Fund Act and the Superannuation 
Prudential Standards issued by the Bank of Papua New Guinea. 

Further, we are of the opinion that: 

a) the results of the Fund's operations for the year have not been materially affected by items,
transactions or events of an abnormal character. All significant transactions during the year have
been appropriately identified and disclosed in the financial statements.

b) no circumstances have arisen which would: (i) adversely impact the Fund's ability to meet its
payment obligations and commitments as and when they become due and/ or (ii) render any
amount in the financial statements misleading;

c) there are no contingent liabilities that could materially affect the ability of the Fund to meet its
obligations as and when they become due; and

d) Management has satisfied itself that:
i. key financial and operational risks have been identified and mitigating processes set in

place;
ii. systems to control and monitor those risks have been established including adherence

to prudent policies and procedures, reasonable operating limits and adequate and timely
reporting processes;

111. established risk management systems are operating effectively and are adequate to
address the risks they are designed to control; and

1v. there are no apparent conflicts of interest with respect to the Fund's engagement of 
independent external auditor which may compromise their performance. 

Dated at Port Moresby this 4th day of May 2023. 

ehalf of the Management of Comrade Trustee Services Limited. 

-�
Charlie Gilichibi 
Chief Executive Officer General Manager, Finance 
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Defence Force Retirement Benefit Fund
Directors' report 
For the year ended 31 December 2022

Independent audit report
The financial statements have been audited by KPMG and should be read in conjunction with the 
Independent Auditor's report on pages 5 to 7. Fees paid for external audit services are disclosed in Note 
19.2 to the financial statements. 

Subsequent events
Effective 3 February 2023, an interim Board of Directors has been appointed as follows: 

Name
Michelle Hau'ofa 
Chetan Chopra 
Fiu Williame-Igara 
Commodore Philip Poleware 
Colonel Fred Aile 

Executive/non-executive director
Non-executive director 
Non-executive director 
Non-executive director 
Non-executive director 
Non-executive director 

There has not been any other matter or circumstance other than that referred to in the financial 
statements, that has arisen since the end of the financial year that has significantly affected, or may 
significantly affect the operations of the Fund, the results of those operations or the state of affairs of 
the Fund in future financial years that would require an adjustment or disclosure in the financial 
statements. While not affecting the 2022 financial results, it is to be recorded that Mr. Sitiveni 
Weleilakeba was removed as Statutory Manager on 18 January 2022 by the Bank of Papua New Guinea 
and Mr. Peter Aitsi was appointed on 2 February 2022. 

Signed in accordance with a resolution of the Directors. 

On behalf of the Directors 

� ��1ic._ 
Michelle Hau�t)
Chairwoman

Dated at Port Moresby this 4th day of May 2023 

4 

Chetan Chopra
Director
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Independent Auditor’s Report 

 
To the members of the Defence Force Retirement Benefit Fund 

Report on the audit of the Financial Report 

 

Opinion 
 

We have audited the Financial Report of Defence 
Force Retirement Benefit Fund (the “Fund”). 

In our opinion, the accompanying Financial Report of 
the Fund is in accordance with the Superannuation 
(General Provisions) Act 2000, Defence Force Retirement 
Benefits Fund Act and the Superannuation Prudential 
Standards issued by the Bank of Papua New Guinea, 
including: 

• giving a true and fair view of the Fund’s financial 
position as at 31 December 2022 and of its 
financial performance for the year ended on that 
date; and 

• complying with International Financial Reporting 
Standards. 

The Financial Report comprises: 

• statement of financial position as at 31 December 
2022; 

• statement of comprehensive income, statement 
of changes in net assets, and statement of cash 
flows for the year then ended; and 

• notes including a summary of significant 
accounting policies. 

Basis for opinion 
 

We conducted our audit in accordance with the International Standards on Auditing. We believe that the audit 
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

Our responsibilities under those standards are further described in the Auditor’s responsibilities for the audit of 
the Financial Report section of our report. 

We are independent of the Fund in accordance with the ethical requirements of the International Ethics 
Standards Board for Accountants’ Code of Ethics for Professional Accountants (the Code) that are relevant 
to our audit of the Financial Report in Papua New Guinea. We have fulfilled our other ethical responsibilities 
in accordance with the Code. 

We confirm that we have remained independent as required by the Code throughout the period of our audit 
and to the date of this Auditor’s Report. 

 
 
 

©2023 KPMG PNG. KPMG PNG is associated with KPMG Australia, an Australian partnership and a member firm of the KPMG global 
organisation of independent member firms affiliated with KPMG International Limited, a private English company limited by guarantee. All rights 
reserved. The KPMG name and logo are trademarks used under license by the independent member firms of the KPMG global organisation. 
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Other Information 

Other Information is financial and non-financial information in Defence Force Retirement Benefit Fund’s 
annual reporting which is provided in addition to the Financial Report and the Auditor’s Report. The 
Directors are responsible for the Other Information. 

Our opinion on the Financial Report does not cover the Other Information and, accordingly, we do not 
express an audit opinion or any form of assurance conclusion thereon. 

In connection with our audit of the Financial Report, our responsibility is to read the Other Information. In 
doing so, we consider whether the Other Information is materially inconsistent with the Financial Report or 
our knowledge obtained in the audit, or otherwise appears to be materially misstated. 

We are required to report if we conclude that there is a material misstatement of this Other Information, 
and based on the work we have performed on the Other Information that we obtained prior to the date of 
this Auditor’s Report we have nothing to report. 

Responsibilities of Directors for the Financial Report 

The Directors are responsible for: 

• preparing the Financial Report that gives a true and fair view in accordance with the International Financial 
Reporting Standards and the Superannuation (General Provisions) Act 2000, Defence Force Retirement Benefits 
Fund Act and the Prudential Standards issued by the Bank of Papua New Guinea; 

• implementing necessary internal control to enable the preparation of a Financial Report that gives a true 
and fair view and is free from material misstatement, whether due to fraud or error; and 

• assessing the Fund’s ability to continue as a going concern and whether the use of the going concern 
basis of accounting is appropriate. This includes disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless they either intend to liquidate the Fund or to 
cease operations or have no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the Financial Report 

Our objective is: 

• to obtain reasonable assurance about whether the Financial Report as a whole is free from material 
misstatement, whether due to fraud or error; and 

• to issue an Auditor’s Report that includes our opinion. 

Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in accordance 
with International Standards on Auditing will always detect a material misstatement when it exists. 

Misstatements can arise from fraud or error. They are considered material if, individually or in the aggregate, 
they could reasonably be expected to influence the economic decisions of users taken on the basis of the 
Financial Report. 

As part of the audit in accordance with International Standards on Auditing, we exercise professional judgement 
and maintain professional skepticism throughout the audit. We also: 

• Identify and assess the risks of material misstatement of the financial report, whether due to fraud or 
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is 
sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of internal controls. 
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Auditor’s responsibilities for the audit of the Financial Report (continued) 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures 
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the Fund’s internal control. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting estimates 
and related disclosures made by management. 

• Conclude on the appropriateness of Those Charged with Governance (TCWG)’s use of the going 
concern basis of accounting and, based on the audit evidence obtained, whether a material uncertainty 
exists related to events or conditions that may cast significant doubt on the Fund’s ability to continue as 
a going concern. If we conclude that a material uncertainty exists, we are required to draw attention in 
our auditors’ report to the related disclosures in the financial report or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence obtained up to the 
date of our auditors’ report. However, future events or conditions may cause the Fund to cease to 
continue as a going concern. 

• Evaluate the overall presentation, structure and content of the financial report, including the disclosures, 
and whether the financial report represents the underlying transactions and events in a manner that 
achieves fair presentation. 

The auditor communicates with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in internal 
control that the auditor identifies during the audit. 

The auditor also provides those charged with governance with a statement that the auditor has complied 
with relevant ethical requirements regarding independence, and to communicate with them all relationships 
and other matters that may reasonably be thought to bear on the auditor’s independence, and where 
applicable, related safeguards. 

Report on other legal and regulatory requirements 

The Superannuation (General Provisions) Act 2000, Defence Force Retirement Benefits Fund Act and the Prudential 
Standards issued by the Bank of Papua New Guinea require that in carrying out our audit we consider and 
report on the following matters. We confirm in relation to our audit of the Financial Report for the year 
ended 31 December 2022: 

• we have obtained all the information and explanations that we have required; and 

• in our opinion, proper accounting records have been kept by the Fund as far as appears from an 
examination of those records. 

kpmg 
Chartered Accountants 

Herbert Maguma 
Partner 
Registered under the Accountants Act 1996 

 
Port Moresby 
04 May 2023 
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